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Communication and social competencies

Clar
ity of goals

Se
ns

iti
vi

ty
 &

 em
pa

th
y

Appreciative &sustainable relationships

N
egotiating, cooperating & collaborating

Verbal, non-verbal & para-verbal comm
unication
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Visualizing
strengths and 
weaknesses

Wheel as a whole

Connections between segments

I am not yet so satisfied with …
I am satisfied with …

Making change
happen – how?

New goals and measures
as visionary

Practical implementation as realist

Barriers as critical friend
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Artistic competencies

Artist
ic engagement

Pe
rfo

rm
in

g
Le

ar
ni

ng
 st

ra
te

gi
es

 &
 p

ra
ct

ic
e 

m
et

ho
ds

Psychological &
 physio

logic
al 

asp
ec

ts 
of

Music theory & music history

Instrumentology/vocal hygiene

Style diversity, enjoym
ent of variation 

Listening & inner sound im
agination

Musicking

playing a musical in
str

umen
t/s

ing
in

g
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Visualizing
strengths and 
weaknesses

Wheel as a whole

Connections between segments

I am not yet so satisfied with …
I am satisfied with …

Making change
happen – how?New goals and 

measures as visionary

Practical implementation as realist

Barriers as critical friend
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Didactic-methodological competencies

Diff erentiated questioning

Re
so

ur
ce

 or
ien

tat
ion

Ad
eq

ua
te

 h
an

dl
in

g 
of

 

Erro
r-f

rie
nd

lin
es

s

Consideration of learning worlds

Diff erentiated feedback
ba

sic
 d

id
ac

tic
 ap

pr
oa

ch
es

Consideration of all levels

of senses & actions

Fostering artistic skills

M
eaningful connection of 

the m
ediation dim

ensions

Diff erentiated handling of

social forms of teaching
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Visualizing
strengths and 
weaknesses

Wheel as a whole

Connections between segments

I am not yet so satisfied with …
I am satisfied with …

Making change
happen – how?

New goals and measures
as visionary

Practical implementation
as realist

Barriers as
critical friend
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Self-competencies 

Diversity
 awareness

Re
fl e

xi
vi

ty

Lead
ers

hip

Charisma & presence

Flexibility & adaptivity

Organizational com
petencies

Dynamic & learning-oriented 

self-concept
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Visualizing
strengths and 
weaknesses

Wheel as a whole

Connections between segments

I am not yet so satisfied with …I am satisfied with …

Making change
happen – how?

New goals and measures
as visionary

Practical implementation
as realist

Barriers as
critical friend




